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Article 1: These guidelines are established in accordance with the "Principles for the
Secondment of Teachers" promulgated by the Ministry of Education.

Article 2: As a general rule, full-time faculty members within the YunTech
organization are seconded to central and local government agencies, either as heads
of departments at or above the 13th rank (or equivalent), as Presidents or Vice
Presidents of public and private universities and colleges, as heads of public and
private enterprises, or as actual operational supervisors of foundations.

During the secondment period, all faculty members will be granted leave without
pay, and the total number of years on secondment shall not exceed four years.
Should a teacher be unable to return to their position at the university the day
following the end of their secondment period or the cessation of the reason for their

secondment, it will be considered as a voluntary resignation.

Article 3: Personnel to be seconded must have served at YunTech for three
consecutive academic years or more (exceptions may be made for special
circumstances, subject to approval by the administrative meeting). After approval by
the department (institute, center) affairs meeting, the request for secondment must
be submitted to the Dean of College and the President for approval before being

returned to the seconding institution (school).

Article 4: The conditions for secondment should be limited to those related to the
expertise and courses taught by the seconded personnel, or due to special business
needs.

Article 5: The number of faculty members seconded from each department

(institute, center) per semester should not exceed ten percent of the total number of
faculty in the department (institute, center). If the calculation results in less than one
person, it can be counted as one person; for merged departments and institutes, the

calculation should be combined.



Article 6: Full-time faculty members at YunTech, who do not hold concurrent
administrative positions, may be seconded to profit-seeking enterprises to undertake
professional roles related to their teaching or research expertise due to industry-

academia collaboration.

Article 7: During the secondment period, seconded personnel are required to return
to the university to teach at least one credit (inclusive) per semester without
receiving an hourly fee. The calculation of their years of service during the
secondment period shall be conducted in accordance with relevant laws and

regulations.

Article 8: During the period of secondment, one may not serve as a representative or
committee member in any university-level related meetings at YunTech. The
regulations for serving as a representative or committee member in college-level and
department-level related meetings shall be determined by each college and

department respectively.

Article 9: In response to the needs of university development, various units of
YunTech may second personnel with relevant expertise from other institutions,
schools, research corporations, or industries to undertake teaching, research, or
administrative work.

Article 10: Matters not stipulated in these guidelines shall be managed in accordance

with relevant laws and regulations.

Article 11: These guidelines have been approved by the Administrative Meeting and
implemented upon the approval of the President. The same applies to any

amendments.



